
 

Section 4



Welcome and
Check-In 

Breathing movement and welcoming exercise  



Land Acknowledgment 

We acknowledge that we live on the traditional territory of
many nations including the Mississauga's of the Credit, the
Anishnabeg, the Chippewa, the Haudenosaunee and the
Wendat peoples. We acknowledge that this land is the
home to many diverse First Nations, Inuit and Métis
peoples.

We acknowledge  that we share the responsibility of  taking
care of the land and the creatures we share it with. 



Our Community Agreements 

Each of us will be
responsible for their
learning while working
to develop a learning
community.

We will work with each
other in the spirit of
mutual
learning/teaching, giving
and receiving feedback,
and creating a safe,
respectful, and open
environment.

We will also engage
each other in possible
“difficult conversation,”
knowing that it is
important to struggle to
develop meaningful
consensus.

We will be open-
minded and this will
be a judgement-
free zone. 

Confidentiality: Any
personal stories
shared here, stay
here.

Being open
minded and
respectful to
one another.

We will engage
each other to
develop and
share an analysis
of our social
realities.

Understanding that
we are virtual, our
kids,  pets, and
noise might in the
background

Review the 94 calls
to Action from the
True and
Reconciliation 
 commission TRC 



Reflective
Learning 

Let's discuss the video 

 



Let's go around the
room

Last week Homework:
 
After watching the video, what resonated with you? 
 
Peanut butter and Jelly 
 
Please add your answers to the chat! 

https://www.pbs.org/video/pov-implicit-bias-peanut-butter-jelly-and-racism/
https://www.pbs.org/video/pov-implicit-bias-peanut-butter-jelly-and-racism/


To better understand equity and social justice, we must become aware of our
oppressive systems. There are many oppressive forces that discriminate against
people based on their race, gender, sexuality, immigration status and more. 

Systems of oppression run through our language, shape the way we act and do
things in our culture, and are built around what are understood to be “norms” in
our societies. A norm signifies what is “normal,” acceptable, and desirable and is
something that is valued and supported in society. It is also given a position of
dominance, privilege, and power over what is defined as non-dominant, abnormal,
and therefore, invaluable or marginal.

Systems of oppression 



Media, medical,
legal, education,
religion, psychiatry,
banking/financial,
etc.

4 I's of Oppression

Dominant
narratives,
“Othering”, etc.

Ideological

Racist jokes,
stereotypes, physical
harm and
harassment, threats,
etc.

Interpersonal Institutional Internalized

Internalized
negative
messages,
horizontal violence



Interactive
Learning 

Navigating Systemic Barriers: 
An Anti-Racist Approach



What is the difference between
equality and equity? 

What is inclusion and what is the
problem with it?  

Is our school system equal?
 

Equity, Equality and Inclusion*



Equality vs Equity 

Equality: based on the principles of sameness
and fairness. It means providing equal access to
everyone despite and irrespective of their
backgrounds.

Equity: based on providing different access to
resources depending on people’s needs. 

Inclusion: based on the idea that all people
should be included and their opinions,
worldviews, experiences, and perspectives
should be respected and meaningfully present.

 



Justice: based on the idea that when the root cause is removed or dismantled to
ensure that everyone has access without focusing on individual
adjustments/fixes. Rather justice takes more of a system-wide approach in
addressing the inequity.

Liberation: Based on the notion that students with all needs should actively
participate in the education system without restrictions and having to prove
themselves. 

Justice & Liberation



The Reality

TDSB Human Rights office: Figure B1: Number of Human Rights Office 
Discrimination and Harassment Complaints by School Year Received 2020
None other board collects race-based data. 



Colonization 

European colonizers physically
and culturally exterminated
millions of Indigenous peoples
across the Americas and founded
the Trans Atlantic Slave trade. The
consequences of colonization are
still felt today – particularly the
discrimination towards Indigenous
communities and people from
Africa and its diasporas. 



White Privilege & White Supremacy 

White supremacy - Ideology that white people and their ideas, thoughts and
beliefs are superior and should dominate society.

White privilege - Unearned advantages that white people enjoy and that allow
them to have access to resources which is unequal to any other racial group in
Canada.

White privilege reveals itself in schools when White students learn about the
successes of their ancestors, see other White people in textbooks, are treated
fairly by White teachers and can take time off school for major holidays such as
Christmas and Easter, to name a few examples. 



Is based on the idea that some races are inferior or
superior to others. Racism is founded on the notion that a
person’s race determines their human capabilities, leading
to the discrimination of people based on their skin colour,
language or culture. 

In Toronto, we can see the effects of racism in economic,
social and cultural inequalities. According to data from the
ethnic diversity survey, 49.6% of Black people reported
experiencing higher racial discrimination compared to the
35.9% of racialized people in general.  

"Institutions rely on people to maintain or change
racism"

What is racism?



Anti-Black racism is deeply entrenched in 
 Canadian institutions, policies and practices,
such that anti-Black racism is either
functionally normalized or rendered invisible
to the larger white society (We Rise Together,
2016)

Anti-Black Racism 

Anti-Black racism operates within society to disadvantage, oppress and dehumanize Black
people. Anti-Black racism is prejudice, attitudes, beliefs, stereotyping and discrimination
that is directed at people of African descent and is rooted in their unique history and
experience of enslavement (followed by colonization). 



From the existing accounts of Muslim students’
experiences in Ontario public 
schools, three major themes emerge:

1. Feelings of isolation and alienation;
2. Lack of awareness about Islam and Muslims among
peers and teachers;
3. Lack of representation of Muslims in teaching and
curriculum.  (Hindy, 2016)

What is Anti-Muslim Racism?
Islamophobia is a relatively new concept, born out of the need to qualify the surge of negative
rhetoric and actions directed at Islam and Muslims in the West.



Canadians with Asian ancestry are diverse, evolving
and one of the largest communities of colour in
Canada (Statistics Canada, 2011). Anti-Asian racism
is prejudice, beliefs, stereotyping and
discrimination that is directed at people of Asian
descent. 

Anti-Asian Racism 

Anti-Asian racism and discrimination are not a new phenomenon. It has deep social,
political and institutional roots in Canada’s history. Over the last year reports of
discriminatory incidents has more than tripling across the country. 
The exclusion and racism experienced by Asians were and continues to be impacted by
colonization.



Who is the dominant culture?

In the US, UK and Canada: people who are white, middle class,
Christian, and cisgender are the dominant culture.

They are in charge of the Institutions and have established behaviours,
values and traditions that are considered acceptable and the "norm" in
their countries.  

The dominant culture is the group of people in society who hold the most
power and are often (but not always) in the majority. 



http://www.thecanadianencyclopedia.ca/en/timelines

Residential Schools Authorized 
JULY 01, 1883

Based on the recommendations of the Davin Report,
Sir John A. Macdonald authorizes the creation of the
residential school system, designed to isolate
Indigenous children from their families and cut all ties
to their culture

Residential Schools Become Mandatory
APRIL 01, 1920

JANUARY 01, 1996 INDIGENOUS PEOPLES 
Last Federally Operated Residential School Closes

The last federally-run facility, Gordon’s Residential
School in Punnichy, Saskatchewan, closes.

A History of Racism in Canadian Education 



Racism in Canadian Education 

Toronto District School Board (TDSB) census data from 2006-2012
reveals that students who self-identify as Black, Latin American,
Mixed, or Middle Eastern have relatively higher suspension rates than
White students and students from other racial backgrounds.

In a 2014 racial discrimination claim against the Durham Catholic
District School Board, the HRTO found no discrimination. However, it
did find that there were significant racial disparities in suspensions
and recommended the school board conduct a review.
history of racism in Canada



DCDSB
In a 2014 racial discrimination claim against the
Durham Catholic District School Board, the HRTO
found no discrimination. However, it did find that
there were significant racial disparities in
suspensions and recommended the school board
conduct a review.

Racism in Ontario 
TDSB 
Toronto District School Board (TDSB) census data from 2006-2012 reveals that
students who self-identify as Black, Latin American, Mixed, or Middle Eastern have
relatively higher suspension rates than White students and students from other racial
backgrounds.



"Historical data and studies show anti-Black racism is pervasive, stubborn and deadly for its victims.
For many Black people, these destructive claws are first exposed at school, the very place where the
child’s bright future is enshrined to begin. Short of strenuous parental intervention and watchfulness,
community activism and vigilance, too many Black children find themselves shoved into the “school to
prison pipeline.” 

                                                                                            Royson James, reporter 

Peel District School Board PDSB 

“Damning findings of systemic racism, specifically anti-Black racism, organizational
dysfunction, and community distrust and disenfranchisement calls for an
understanding of the urgency to respond, as well as the need to look beyond what is
being directed and seize upon any opportunity to move the Board out of its current
crisis” (OME, 2020).

Racism in Ontario 



These choices require ongoing self-
awareness and self-reflection as we
move through life. When we do not
make antiracist choices, we
(un)consciously uphold aspects of white
supremacy, white-dominant culture, and
unequal institutions and society. 

What is Anti-racism?
Being antiracist results from a conscious decision to make frequent, consistent,
equitable choices daily.

"Being racist or antiracist is not about who you are; it is about what you do"



“You cannot dismantle what you cannot see.
You cannot challenge what you do not

understand” 
 

-Layla Saad, Me and White Supremacy



How has COVID-19 affected school incidents of
racism in schools virtual and in person?  

 
Home schooling fulfilling the curriculum gaps
Parents/caregivers can observed classroom
interactions including teacher's biases 
Increase of racist incidents online
Increase of cyberbullying 
Online has also mean an safe heaven for racialized
students 



Active
Engagement 

 Group discussion and 
Breakout-rooms



Breakout rooms 
Group discussion:

Notice who has power? 

Who teaches your kids? 

Do they reflect the dominant culture? 

How does your social identities influence your
school engagement? 



Next Week Reflection
Please watch the following video  

  A path without a choice 

https://youtu.be/ec2UFTg4FUI
https://youtu.be/ec2UFTg4FUI
https://youtu.be/ec2UFTg4FUI


Check-out 
What did you enjoy the most
about today's session? 


